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The formation of psychological students necessary
competences of during their practical training

The popularity of a psychological assistance ireesain modern Russia.
The sphere of psychological services to the pojamais extending. The re-
guirements to the corresponding experts becomeehighhe activities of the
psychologist are creative, they are based on tlevledlge of a psychological
essence of processes and phenomena, eruditiorgnperexperience, active
search of innovations. In the conditions of mod&tudents training, and espe-
cially psychological students, there has appeaneithportant problem not only
to receive necessary knowledge, skills, but alsdewelop necessary personal
gualities, motivation to professional activitiesjestific outlook. Now the for-
mation of corresponding competences of psychologduates promotes the
solution of this problem.

The competence’s approach has become one of thedgitions in the
modernization of Russian education. ,The concephoflernization of Russian
education for the period till 2010” notes that phepose of education has begun
to be connected with key competences formation.graduates should possess
a number of common cultural and professional coempts. They are in full
presented in the Federal state educational staraddrdjher education (FSES).
According to FSES (2009) the practical trainingyglan important role in the
effective formation of these competences.

So, defining of the aims and practical traininggbems of future psychologists
we take into consideration that they should asdqédollowing competences:

1. Common cultural competences (CC) are ability madliness to:

— understanding of humanistic values for preservaton development of
modern civilization; improvement and developmenttloé society on the
principles of humanity, freedom and democracy (GC-1

— possession of scientific thinking culture, genestion, an analysis and syn-
thesis of the facts and theoretical provisions @C-

— use of system of categories and methods necessasplution of standard
tasks in various areas of professional practice-4{;C

— application of theoretical and pilot research, iti&in methods of the mathe-
matical analysis and modeling, standard statispeakages for data process-
ing which have been got at the solution of varipuegfessional tasks (CC-5);
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— possession of the analysis skills of their acegtand ability to apply meth-
ods of emotional and cognitive regulation of (fgtimization) their own ac-
tivities and mental condition (CC-6);

— perception of another person identity, empathyal@isthment of confidential
contact and dialogue, belief and support of pe@p@-7);

— finding of organizational and administrative deais in non-standard situa-
tions and responsibility for them (CC-8);

— carrying out bibliographic and information retriéwaork with the subse-
quent use of the data for professional tasks dewdsand registration of sci-
entific articles, reports, conclusions and so f¢@Kk-9);

— understanding of essence and importance of infeoman the development
of modern information society, to awareness of darmgd the threat, arising
in this process, to observance of the main requrgsnof information secu-
rity, including protection of the state secret (CQ:

— mastering of the main methods, ways and meansthggestoring, informa-
tion processing, skills of working with the compuées a facility information
control (CC-11);

— using of knowledge of foreign language in profesalactivities and in pro-
fessional communication (CC-13);

— using of normative legal documents in their adegat(CC-14);

— mastering of the means of independent, methodicaltyect usage of physi-
cal training and health strengthening methods, inead to achieving due
level of physical training for ensuring high-grastecial and professional ac-
tivities (CC-15).

2. Professional competences (PC):

1) practical activities are ability and readiness t

— implementation of standard programs directed toptleeention of devia-
tions in the social and personal status and dewsop and also profes-
sional risks in different types of activities (P{-1

— selection and application of psychodiagnostic teqples adequate to the
purposes, a situation and the number of respondétiisthe subsequent
statistical data processing and their interpretati@C-2);

— the description of structure of professional atitgi within a certain
sphere (a psychological portrait of the profesdjofiRC-3);

— implementation of standard basic procedures ofaend to the individ-
ual, group, the organization psychological asstsawith use of tradi-
tional methods and technologies (PC-4);

— detection of specificities of mental functioning the person taking into
account features of age stages, crises of develupanel risk factors, his
accessory to gender, ethnic, professional anchtr sbcial groups (PC-5);

— psychological diagnostics of development level lvé informative and
motivational and strong-willed sphere, consciousngsychomotor re-
sponse, abilities, character, temperament, funatioanditions, personal
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features and accentuatioris norm and at mental deviations for the pur-
pose of harmonization of mental functioning of geeson (PC-6);

— forecasting of changes and dynamics of developteeet and functioning of
the informative and motivational and strong-willsphere, consciousness,
a psychomotor, abilities of character, temperamimictional conditions,
personal features and accentuations in norm ameatial deviations (PC-7);

— to be the assistant to the master or the speqguslysthologist at implemen-
tation of psychological intervention and influerfoe the purpose of opti-
mization of mental functioning of the individualfogip, community in
various spheres of activities (PC-8).

2) Research activities:

— to application of psychology knowledge as scienioeu& psychological
phenomena, categories and methods of studying tedldscription of
regularities of functioning and development of nadityt (PC-9);

— to understanding and statement of professionaktaskhe field of re-
search and practical activities (PK-10);

— to participation in carrying out psychological resghes on the basis of
application of all-professional knowledge and dieidi in various scientific
and scientific and practical areas of psycholodgy-(R);

— to carrying out standard applied research in aacedrea of psychology
(PC-12);

— realization of basic procedures of the analysiproblems of the person,
socialization of the individual, professional andueational activities,
functioning of people with limited possibilitiesydluding at various dis-
eases (PC-13);

3) Organizational and administrative activity isliffpand readiness to:

— the analysis of forms of interaction in labor cotlees (PC-21);

— work with personnel structure for the purpose afspenal selection and
creation of the psychological climate promotingimmation of produc-
tion (PC-22);

— to apply interactive methods, the psychologicahtetogies focused on
personal growth of employees and health proteatibmdividuals and
groups (PC-23).

Thus, the aim of the practical training is studeiatsnation of necessary
common cultural and professional competences. #gtof students in practice
is directed on the solution of the following tasks:

1) to become familiar with the directions of work afdhctions of the psy-
chologist in various establishments of educatistesys, health care and so-
cial protection, law-enforcement bodies etc.;

2) to form a professional position of the psycholagtst master professional
ethics and style of behavior with employees arehts;

3) to deepen and consolidate theoretical knowledgls sk their practical ap-
plication in psychologist activities;
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4) to master skills of purposes statement, formulatioiproblems of individual
and joint activity, cooperation with fellow workers

5) to form steady skills of using computer equipmeithiv the chosen special-
ity (for example, for testing, data processing Btmods of mathematical sta-
tistics etc.);

6) to put into practice obtained data and results stiglent's scientific re-
searches.

But only theoretical reflections and plans canihtthe student into the pro-
fessional. We need the like-minded persons in tharozations where students
can hold work practice. As a rule, there are thepfewho possess the best hu-
man qualities, they are ready to offer their tileeshare their practices, to set an
example of high professionalism.

We select the necessary establishments very clgrdfefore we sign the
contract on carrying out the practical trainingefidhshould be a psycologist in
staff. Students should have access to the toolsdandmentation. The estab-
lishment should not only have possibility to accgptlents for practice, but also
to organize their effective work, and the most imi@ot — to provide profes-
sional contact with clients.
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Abstract

The author contemplates a problem of formation ahmon cultural and
professional competences of students from psycheabdaculty. The author
also describes the practical training organizatibthe faculty of psychology of
the Vladimir state university.
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