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Analysis ofthe term ,Information and Analytical
competency”

The problem of information support of the educatiaomanagement is being
disputed not only in the works of the educatorsloBbphers, sociologists, psy-
chologists, lawyers, engineers as well as othezarebers are also involved in
the discussion. Nowadays much of the conceptua lbashe use of information
in vocational and technical school managementvgewed by the administra-
tors of educational institutions of that type.dtknown that ,possession of in-
formation brings enormous political, economic andial advantages and bene-
fits. Drive for information, for controlling its swces is natural desire of every-
one as information gives power, opportunity anditghio use all mechanisms
for achieving your goals” [Yaroshenko 2009: 232ifokmation scope is grow-
ing rapidly. Thus the director in charge should éhafficient mechanisms for
search, selection, processing and structuring lpigmes of information in order
to adapt it to specific conditions of each schda.use information effectively
every director should develop the ability to us®imation to meet his/her per-
sonal, professional and social goals. It stipula@gelopment of his/her infor-
mation and analytical competency. In order to sahis problem we need to
define the basic concept of ,information and ane&ftcompetency”. Principal
results of the study are as follows.

There are several approaches to defining the ess#nihe concept. Infor-
mation and analytical competency is interpretedirggegral organization; inte-
grative personality characteristics; special compey in the group of semiotic
competency; as two separate core competenciesmafimn and analytical. It is
also considered as certain requirements that desize the ability and willing-
ness of a specialist to work in the relevant suljegas.

Being an integrative characteristic information arhlytical competency
reflects the willingness and ability of a personstarch, collect, analyze, and
process information and to use it productively ehilerforming professional
tasks [Naznachylo 2003: 170]. Placed in the grolupemiotic competency in-
formation and analytical competency is considenecbinjunction with linguistic
competency and competency of analytical and syietiveformation processing
[Alfeyeva 2010]. The integrity of information andhalytical competency em-
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braces several components: professional motivainberests, needs, values and
sense orientation, knowledge, abilities, skillamary professional experience,
acmeological aspects etc. [Zinchuk 2008].

N.V. Frolova treats information and analytical catencies separately. Ac-
cording to her studies information competency iugel the ability to build an
effective system of information resources (to helgform the legal basis for
decision-making process) and determine the needa fmarticular information
resource in the process of operational and strategnagement of the organiza-
tion. Analytical competency includes the ability: dssess the efficiency of the
proposed information resources; to evaluate objelgtihe positive and negative
aspects of each component of information resourtcesarry out efficient as-
sessment of data flow from each component of inftion system; to compare
information flows from various components of inf@tion systems in the most
effective way; to formulate complex analytic corsstins on the basis of infor-
mation received; to interpret, organize, criticadyaluate and use gained infor-
mation in the context of a certain management prajFrolova 2005].

It is obvious that efficiency of administrative iadly is impossible without
productive use of obtained knowledge and infornmatimth in personal and
socially important situations. T. Yelkanova belis\ecquiring information and
analytical competency to be a ,path to the veigatdf human qualities that
promotes real understanding of human nature byra ia place and his role”
[Yelkanova 2009].

Thus, information and analytical competency isnefé to a key component
of professional competency, particularly that shanager, and is interpreted as
a phenomenon and a process. Researchers linkhié tomformation and analyti-
cal activity [Haydamak 2006], which is treated asyatem establishing compo-
nent of administrative, educational, research andvative activity, public prac-
tice or production.

Findings of the category ,information and analyticampetency” indicate
that the effective use of information is possibleler conditions of mastering
such methods as: per-aspect text analysis, coatatysis, classification analy-
sis, clustering analysis, extraction of valuablespeal content etc.

Everything mentioned above makes it possible tevdrartain conclusions.
The most important and basic property of informatand analytical compe-
tency is its bi-parameter nature. Each separate(ipdormation and analytical
competency) is a complex, integral organizatiorer&€hs a certain interconnec-
tion between them which is not accidental, but ettohary by nature. It is sci-
entifically grounded and proven by social practicéormation and analytical
competency can be regarded as a phenomenon anpgraseas. Though it still
maintains its properties of poly-functional natuBich situation requires the
study of the concept ,Information and Analyticahgeetency” with the help of
brand new technologies.
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The level of complexity of the task, its specifycitequires the use of the
methodology of its analysis, modeling, forecastiagd working out new ap-
proaches to development while considering the impaduman consciousness.

Resolving the problem of conceptual unity of the taomponents of the
conceptual category of ,Information and Analyticaimpetency” will be effi-
cient under condition of using the interdisciplynapproach based on systematic
methods.

Thus, the formation and development of informatmal analytical compe-
tency of administrators of vocational educatiortitnsons requires joint efforts
of scientists, administrators of vocational edwrainstitutions at all levels and,
above all, the very administrators. The followingnditions should be created:
development of motivational climate in a regionalueational environment,
building a model of information and analytical caetgncy, academic and meth-
odological support etc.
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Pe3iome

B CTaTbC MPOAHAIN3UPOBAHBI PAa3HbIC MOAXOAblI K OIIPCACIICHUIO KaTCTOPUHA
,,I/IH(l)OpMaI_II/IOHHO-aHaIII/ITI/I‘-IeCKaH KOMHCTCHTHOCTB" B Hay‘lHOﬁ JaTeparype.
Crernenp CIOKHOCTHA TAHHOTO MOHATHS TpeOyeT B MaTbHEHIIEM HCCICIOBAaHUH
HCIIOJIB30BaHUA MCKIUCHUIIMHAPHOI'O IIOAXOJa Ha OCHOBE HMCIIOJIb30BaAHUA
CHCTEMHOTO METO/A.

Abstract

The article analyzes different approaches to dadithe category of ,infor-
mation and analytical competency” in the scientifierature. Certain complex-
ity of the term requires further investigation asllvas usage of the interdiscipli-
nary approach as a part of the system method.

Key words: information competence, information management docation,
professional competence.

Analiza poje¢ ,informacja i kompetencje informacyjne”

Streszczenie

W artykule podito préke analizy r@nych sposobéw definiowania w litera-
turze naukowej pef ,informacja i kompetencje informacyjne”. Zonas¢
i roznorakie rozumienie tych pgj przez poszczegolnych autoréw prac nauko-
wych wymaga dalszych dociaka interdyscyplinarnego podsjia w oparciu
o systemowe metody analizy w celu jednoznacznegeslekia znaczenia tych
terminow.

Stowa kluczowe:kompetencje informacyjne, zadzanie informag w eduka-
cji, kompetencje zawodowe.
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