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STUDENT ACTIVITY IN THE LABOUR MARKET
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ABSTRACT

This article focuses on student employment during higher education and explains
why many students decide to work while studying. The topic is important because
university studies are no longer only about gaining academic knowledge and com-
pleting a degree programme. For many young people, this period is also a time to
earn money, gain first work experience, and become more independent in every-
day life. Student employment is also linked to changes in the labour market, where
employers increasingly value practical skills and previous experience. The article
highlights that working during one’s studies can bring both benefits and chal-
lenges. On the one hand, employment may support the development of useful
competences such as responsibility, communication skills, and time management.
On the other hand, combining work with academic duties may create difficulties
related to limited time, tiredness, and stress. The second part of the article presents
the results of the author’s own research. The study was carried out using an online
survey conducted between 2 and 16 May 2025. A total of 372 students from uni-
versities in the Podkarpackie Voivodeship (including Rzeszow) participated in
the research. The survey explored students’ employment during their current stud-
ies, their motivations for taking up paid work, and their opinions on how working
may influence academic life. In addition, the questionnaire included questions
about students’ ability to balance studying with professional duties, as well as the
reasons why some students decide not to work during higher education.

Key words: study, student employment, work during studies, labour market, mo-
tivation for employment.
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1. Introduction

Student employment during higher education is currently one of the most im-
portant social and economic phenomena related to the lives of young people. This
is because studying is increasingly not only a period of academic learning, but
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also a stage when many students begin to participate in the labour market. They
start earning an income, gain experience, and become more independent in every-
day life. The literature highlights that student work can be treated as a form of
non-academic activity that influences competency development and future career
decisions (Bacik, Gawarkiewicz, and Siewicz, 2010). In this sense, employment
may shape students’ attitudes towards work, responsibility, and long-term plan-
ning.

The importance of the topic is also connected with changes in the labour mar-
ket. On the one hand, employers often expect young candidates to present not only
a diploma, but also practical skills and some experience. On the other hand, stu-
dents may decide to work because of financial pressure, the wish to become more
independent, or the desire to improve their competences (Krause, 2008; Wronow-
ska, 2011). Therefore, student employment may be viewed in two ways: as a de-
velopment opportunity and as a possible burden that can make academic life more
difficult. This dual nature makes the issue particularly interesting and worth re-
searching.

For these reasons, it is important to analyse the scale of student employment,
students’ motivations for taking a job, and the perceived consequences of work
for studying. A key question is whether employment affects academic perfor-
mance and whether students are able to balance professional and educational re-
sponsibilities. This article presents the results of the author’s own research on stu-
dent employment among university students from the Podkarpackie Voivodeship,
conducted using an online survey.

2. Student employment — the context and importance of the phenom-
enon

Students constitute a unique group of participants in the labour market, as they
combine the roles of students and employees. This means that their professional
activity is often determined by class schedules, exam periods, and university re-
quirements. Many students, therefore, choose jobs that can be tailored to their
studies. The literature indicates that students take on various forms of employ-
ment, such as full-time and part-time work, seasonal work, or temporary work,
allowing them to fit their professional responsibilities around academic life
(Wronowska, 2011). In practice, this often means working evenings, weekends,
or more hours during the summer holidays and fewer hours during exam periods.

At the same time, students are also important to employers. Many organiza-
tions view young people as flexible workers who can learn quickly and adapt to
new tasks. Hiring students can also be beneficial, as it allows companies to train
future employees and identify promising talent early (Bacik, Gawarkiewicz,
and Siewicz, 2010). In this way, student employment can bridge the gap between
education and long-term employment. It is also worth noting that student work is
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not just about earning money. It can be part of the process of transitioning into
adulthood and taking responsibility for daily life. Work can influence students'
independence, lifestyle, and social skills such as communication, teamwork, and
responsibility (Zielinska, 2017). These skills can later become important assets in
their professional lives, even if the work performed during their studies is not di-
rectly related to their field of study.

Motivations for working during studies vary, but many publications empha-
size that financial considerations often play a major role. Working helps students
cover living costs, improve their financial situation, and become more independ-
ent (Wronowska, 2011; Ostoja, 2016). This aspect is particularly evident when
students incur higher costs for accommodation, transportation, and daily needs.
For these students, employment is not just a choice but sometimes a necessity.
These observations are consistent with the results of this study, in which financial
need was the most frequently cited reason for students to work. This confirms that
economic factors remain a key factor determining student labour market activity.

However, student work can also have developmental implications. Some stu-
dents view employment as an opportunity to gain experience, acquire practical
skills, and build competencies that can increase their competitiveness after grad-
uation (Krause, 2021). In this case, work is viewed as an investment in the future.
It helps students understand workplace expectations, familiarize themselves with
professional routines, and verify whether a given career path matches their inter-
ests and aptitudes (Bacik, Gawarkiewicz, & Siewicz, 2010). Motivations related
to gaining experience and developing skills remain relevant, as evidenced by cur-
rent research, although they are less frequently mentioned than financial motives.
This suggests that while developmental motives are present, they are secondary to
economic needs.

Combining work and study can be beneficial. It can improve time manage-
ment, self-discipline, and responsibility. Work can also boost self-confidence and
help students feel better prepared for future professional roles (Bacik, Gawarkie-
wicz, and Siewicz, 2010). At the same time, combining work and education can
create pressure. Too many work responsibilities can lead to fatigue, stress, and
limited time for studying (Zielinska, 2017). In such situations, students may strug-
gle to meet deadlines, prepare for exams, and complete academic projects. How-
ever, some students are able to develop effective strategies for balancing work and
study, as evidenced by the study participants. However, negative effects have also
been reported, supporting the notion that an excessive workload can lead to diffi-
culties.

International studies also show that the relationship between student employ-
ment and academic performance is not straightforward. A meta-analysis suggests
that work can have a neutral, positive, or negative impact, with one key factor
being employment intensity, such as the number of hours worked per week
(Kroupova, 2021). This means that student employment does not automatically
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reduce academic performance, but it can become a real barrier if the workload is
too heavy.

Taking into account the above considerations, it can be assumed that student
employment is a complex phenomenon influenced by both economic and devel-
opmental factors. However, the scale and specific characteristics of this phenom-
enon may differ depending on the region and group of students. Therefore, it is
justified to conduct empirical research that allows for a more detailed analysis of
student employment in a specific context. The following section presents the re-
sults of the author’s own study conducted among students in the Podkarpackie
Voivodeship.

3. Author’s research — characteristics and results

In order to examine student employment during the studies and the factors
influencing it, an online survey was conducted. The research took place between
2 and 16 May 2025. A total of 372 students from universities in the Podkarpackie
Voivodeship, including Rzeszéw, participated in the study.

The questionnaire consisted of 24 questions. It included demographic ques-
tions and questions concerning students’ experiences and opinions related to paid
work during their studies. In the surveyed group, women made up around two-
thirds of respondents. The largest age group was 21-23 years old, which is typical
for students at this stage of education. Most respondents studied full-time, and
both Bachelor’s and Master’s students were included. This structure makes it pos-
sible to consider student employment across different stages of higher education.

Are you professionally active (i.e. have a paid job)
during your current studies?

50% 50%

= Yes = No

Figure 1. Employment status of students during current studies

Source: own work.
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A key question in the survey asked whether respondents currently had paid
employment. The results show an equal distribution: exactly half of the students
worked during their studies, while the other half did not. This indicates that em-
ployment is common, but it does not apply to all students. It also suggests that
students may follow different strategies during the university period.

What were the main reasons for taking up work during your studies?

Financial needs 157

Willingness to gain professional

. 72
experience

Possibility to develop skills

(o)
\S)

Using the knowledge gained during l 12
studies

Others

Ju—

0 20 40 60 &0 100 120 140 160 180

Figure 2. Main reasons for taking up paid work during studies

Source: own work.

Another part of the survey focused on motivations for taking a job. Respond-
ents could choose up to three answers. Financial need was clearly the most fre-
quently reported reason (157 responses). Other motivations were much less com-
mon, including gaining experience (72 responses) and developing skills (62 re-
sponses). Only one respondent selected “other” and explained this choice as hav-
ing a lot of free time. Overall, this suggests that for many students, employment
is mainly a financial solution, while career-building motivations are present but
less dominant. This result confirms the findings presented in the literature, where
financial factors are identified as the main reason for student employment
(Wronowska, 2011; Ostoja, 2016). It suggests that the economic aspect of em-
ployment remains dominant also in the analysed group.
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How do you assess the impact of work on academic performance?

1% 1% 8%

21%

59%

M Definitely good [ Rather good & Neutral mRather bad [ Definitely bad

Figure 3. Perceived impact of work on academic performance

Source: own work.

The survey also examined how students perceive the impact of employment
on academic performance. Most respondents (59%) reported that work did not
affect their results. At the same time, positive evaluations (29%) were more fre-
quent than negative ones (12%). This pattern may suggest that many students can
organise their time and responsibilities in a way that protects their academic per-
formance. For some students, work may even increase motivation and improve
discipline, while negative effects may occur mainly in situations of overload or
poor balance. These findings are consistent with previous research, which indi-
cates that the impact of student employment on academic performance is not un-
ambiguous and depends on factors such as the intensity of work (Kroupova, 2021).

To what extent are you able to combine work with studies?

4%1%

15%

33%

47%

M Definitely good [ Rather good ¥ Average M Rather bad [ Definitely bad

Figure 4. Ability to combine work with studies

Source: own work.
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Respondents were also asked to assess how well they can combine work with
studying. The results were largely positive: 95% of respondents rated their ability
as at least satisfactory. The most common answer was “rather good” (49%). Only
a small group reported serious difficulties. This may indicate that flexible employ-
ment and personal time-management strategies help many students manage both
roles. This observation supports the conclusions presented in the literature, ac-
cording to which flexible forms of employment enable students to combine work
with studying more effectively (Wronowska, 2011).

What are the main reasons for professional inactivity and not looking for
a job during studies?

I want to focus only on learning and _ 59
development
I have no financial need _ 33
I'm afraid that the job will negatively
: I ;0
affect my academic performance.
I want to experience "student life" _ 23

No time for work 1

1

1 take up a summer job, and during the I |
academic year I focus fully on my studies

Receiving a social grant for siblings

I don't have time I 1
I am studying two fields I 1

0 10 20 30 40 50 60 70

Figure 5. Reasons for professional inactivity during studies

Source: own work.

Finally, the survey asked students who were not employed about their reasons
for not working and not looking for a job. Respondents could choose up to three
answers. The most common reason was the desire to focus on education and per-
sonal development (59 responses). Another important reason was the lack of fi-
nancial need (33 responses). Other answers, such as the fear of a negative impact
on grades or the wish to enjoy student life, were chosen less often. These results
suggest that not working is often an intentional decision, based on priorities rather
than a lack of opportunities. This result is in line with previous studies suggesting
that some students consciously resign from employment in order to focus on edu-
cation and personal development (Wronowska, 2011).
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Overall, these findings imply that student employment is a relatively common
phenomenon, although not all students decide to work during their studies. The
findings show that financial motivation plays a dominant role in the decision to
take up employment, while developmental motives such as gaining experience or
skills are of secondary importance. At the same time, most respondents perceive
the impact of work on academic performance as neutral, which may suggest that
students are generally able to balance their educational and professional responsi-
bilities. This may indicate that the lack of employment is often a conscious choice,
related to the desire to focus on education and personal development. These find-
ings are consistent with the literature and provide a basis for further interpretation
in the following section.

4. The student between education and the labour market — an inter
pretative view

The results of the present study indicate that student employment should be
understood as a wider social phenomenon, not only as an individual decision. As
suggested in the literature, student work is increasingly becoming part of the typ-
ical study experience and functions as a non-academic activity that can shape com-
petences and career plans (Bacik, Gawarkiewicz, and Siewicz, 2010). In this
sense, employment may be seen as an early stage of entering the labour market
and learning professional routines.

An important aspect of the presented results is their regional context. The
study was conducted among students from the Podkarpackie Voivodeship, includ-
ing Rzeszow, which is a dynamically developing academic centre, but still differs
from larger metropolitan areas such as Warsaw or Krakow.

This regional perspective may help to explain the dominance of financial mo-
tivation observed in the study. In regions with fewer employment opportunities
and lower average income levels, students may be more likely to treat work as a
necessity rather than a form of professional development. This is reflected in the
results of the present study, where financial motivation was clearly dominant
among respondents.

These findings imply that student employment has at least two main dimen-
sions: economic and developmental. On the economic side, work helps students
meet everyday needs and become financially independent. On the developmental
side, it may create opportunities to learn practical skills and gain professional ex-
perience. This suggests that the economic aspect plays the primary role, but the
presence of developmental motivations suggests that for some students, employ-
ment is also a form of investment in the future.

Working during studies also involves the challenge of managing two roles at
the same time. This may influence everyday routines, social life, and academic



TRANSBORDER ECONOMICS 27

engagement. As noted by Zielinska, employment can change how students expe-
rience university life and may push them towards a more task-oriented way of
functioning (Zielinska, 2017). At the same time, many students appear to develop
strategies that allow them to keep their academic performance stable.

International research emphasises that the impact of work on academic results
depends on factors such as working hours and workload intensity (Kroupova,
2021). The survey results show that students more often perceive work as neutral
rather than harmful, which may suggest that many of them limit working hours or
choose jobs that fit their study schedules. Negative experiences may be related to
overload, stress, or insufficient rest, which may occur when students work too
much. This is consistent with the findings of the present study, where most stu-
dents assessed the impact of work on academic performance as neutral.

It is also important to interpret the situation of students who do not work. The
survey suggests that in many cases this is not a result of passivity, but a decision
to focus on education and personal development. As described in Polish research,
some students treat the university period as a time of intensive academic invest-
ment and postpone employment until later (Wronowska, 2011). The results of the
present study clearly support this view, indicating that non-employment is often
a deliberate and strategic choice.

Therefore, the findings of the present study contribute to a better understand-
ing of student employment outside major academic and economic centres, high-
lighting the importance of local labour market conditions in shaping students’ de-
cisions.

5. Conclusions

The conducted research confirmed that student employment during studies is
a common phenomenon, but not universal in the analysed group. Financial need
was the main motivation for taking a job, while motivations related to experience
and skill development were less frequent. Most respondents perceived the impact
of work on academic results as neutral, and positive evaluations were more com-
mon than negative ones. Additionally, most students declared that they were able
to combine employment with studying. At the same time, students who were not
employed most often chose to focus on education and personal development.
These findings show that student employment is a complex issue shaped by eco-
nomic needs, personal priorities, and the ability to balance responsibilities. Un-
derstanding these patterns may support universities and employers in creating
conditions that help students combine education and work without reducing aca-
demic quality or well-being. It is also important to emphasise the regional context
of the study. The research was conducted among students from the Podkarpackie
Voivodeship, including Rzeszé6w, which may partly explain the strong emphasis
on financial motivation. The results suggest that local labour market conditions
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and economic factors play a significant role in shaping students’ decisions regard-
ing employment. Future research may further explore the issue of student employ-
ment and its impact on academic life.
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